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History 
Founded in 1789, the same year the U.S. Constitution took effect, Georgetown is the nation's 
oldest Catholic university. What began as Georgetown College, a small gathering of 12 students 
and a handful of professors, has grown into a major international university that includes four 
undergraduate schools, respected graduate programs, a law school and a medical school. The 
vision of Georgetown founder John Carroll, S.J., still guides the university in its commitment 
to Catholic, Jesuit education in the liberal arts tradition, with respect for diversity and open 
dialogue in the pursuit of truth. 
 

Career Education Center Vision Statement 
As an invested partner with faculty and staff, the Career Education Center engages 
Georgetown students at the crossroads of academic learning and professional life. Our 
professional staff is committed to helping students identify meaningful ways to apply the 
talents they have honed, through study and service while at Georgetown, to the world of work. 
To that end, the Center aims to foster self-reliance in all of its constituents by providing a safe 
environment for self-exploration. Further, we offer students a comprehensive set of programs 
and services that enable them to research career fields and prepare for a variety of 
opportunities. Through our work we strive to: 

 Empower students by providing the basis for lifelong career learning 
 Satisfy employers by preparing candidates thoroughly 
 Support Georgetown University's mission by placing its graduates in an array of 

community, national and global service positions 
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Did You Know? 
 
Approximately 57 percent of Georgetown’s undergraduates 
study abroad in University supported programs during their 
academic career. The majority of students study abroad for a 
semester in one of more than 120 programs in 40 different 
countries.  

Class of 2011 Snapshot 
Total     1740 graduates 
Georgetown College (COL)  846 graduates 
McDonough School of Business (MSB) 339 graduates 
School of Foreign Service (SFS) 349 graduates 
Nursing and Health Studies (NHS)  206 graduates 
*Taken from Class of 2011 Senior Survey Report 

 

Senior Survey Reports 
http://careerweb.georgetown.edu/seniorsurvey/ 
 



Thank You 
 

We appreciate our 2011-12 Recruiting Partners who directly supported the Georgetown University 
Career Education Center. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
           

 

 

 

 

                                                        

       

 

 

            

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Platinum 
Bank of America 

Barclays 

BMO Capital Markets 

Citi 

Credit Suisse 

Deloitte 

Deutsche Bank 

Goldman Sachs 

Morgan Stanley 

RBS 
 

 

Gold 
Boston Consulting Group 

Capital One 

ITG 

Perella Weinberg Partners 

PwC 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                

 



 
 
 
 
 
 
 
 

 
Our Partnership Program is an exclusive opportunity designed to maximize your organization’s recruiting effectiveness at 
Georgetown University. The benefits offered through this program have been packaged to create customized recruiting 
solutions for your organization by increasing visibility and enhancing student contact. Contact a member of the Recruiting 
Team to learn more: 202-687-7121. 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 

 

  

Platinum 
$5,000 

per semester 

 

Gold 
$2,500 

per semester 

 

 
 

Silver 
$1,000 

per semester 

 

 
 

 Priority Date Reservation 
Secure your organization’s 
optimal date reservation 

 Free Career Fair Attendance 
(up to $750 waived) to Career 
Fair or Government & Non-
Profit EXPO and exposure to 
up to 1000 students across all 
class years and disciplines 

 Targeted Email Blasts 
(2 per semester) 
Promote events and resume 
submission deadlines by class 
level and school 

 Increased Visibility  

 Company name on 
partnership board in high 
traffic recruiting area  

 Company logo on our 
website and student 
computers in the center 

 Priority promotion of 
events via industry specific 
e-mail lists, 
announcements on HCC, 
and in our weekly e-
newsletter 

 Ongoing Strategy Sessions 
with the Recruiting Team 

 Discuss recruiting strategy 

 Connect to campus 

 Event planning 
 

 

 Priority Date Reservation 
Secure your organization’s 
optimal date reservation after 
Platinum Partners 

 Targeted Email Blasts 
(1 per semester) 
Promote events and resume 
submission deadlines by class 
level and school 

 Increased Visibility  

 Company name on 
partnership board in high 
traffic recruiting area  

 Company logo on our 
website and student 
computers in the center 

 Priority promotion of 
events via industry specific 
e-mail lists, announcements 
on HCC, and in our weekly 
e-newsletter 

 

 Increased Visibility  

 Company name on 
partnership board in high 
traffic recruiting area  

 Company logo on our 
website and student 
computers in the center 

 Priority promotion of 
events via industry specific 
e-mail lists, 
announcements on HCC, 
and in our weekly e-
newsletter 

 

Partnership 
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Other Georgetown Career Offices 
Alumni Career Services 
http://alumni.georgetown.edu 
202-687-1789   
 
Georgetown Law Career Services 
http://www.law.georgetown.edu/career 
202-662-9300  
 
Georgetown Public Policy Institute (GPPI) 
http://gppi.georgetown.edu/career/ 
202-687-9103 & 202-687-7968 
 
MBA Career Management  
http://msb.georgetown.edu/career/ 
202-687-3741 
 
School of Foreign Service, 
Graduate Career Development Center 
http://sfs.georgetown.edu/careers/graduate/ 
202 687-7046 
 
Student Employment Office (part-time student jobs) 
https://seo.georgetown.edu 

202-687-4187  

 

Other Georgetown Contacts 
Georgetown University Hotel & Conference Center 
Criss Lipscomb, Catering Sales Manager 
cal79@georgetown.edu, 202- 687-3280 
 
Student Organizations 
http://csp.georgetown.edu/studentorganizations.html 
 
The HOYA, Student Newspaper 
http://www.thehoya.com/advertise, 202-687-3947 
 

Career Education Center 
Director, Mike Schaub, Ph.D. 
jms46@georgetown.edu, 202-687-6288 
 
Georgetown University Career Education Center 
One Leavey Center, Box 571086 
Washington, DC 20057-1086 
 

Main:  202-687-3493 
Fax: 202-687-8519 
Email: recruitingemployer@georgetown.edu 
Web: http://careerweb.georgetown.edu/employers/ 

 

Recruiting Team 
Associate Director for Employer Relations 
Beverly Raimondo 
br47@georgetown.edu, 202-687-7121 
 
Manager of Recruiting Programs 
Allynn Powell 
acp78@georgetown.edu, 202-687-3578 
 
 

 

Industry-Specific Contacts 
 
Employment Advisors (EAs) 
EAs guide students through strategic career search 
strategies for full-time or internships. Contact an EA if you 
want to: 
 

 Begin recruiting at Georgetown University 

 Discuss your company’s opportunities  

 Participate in a Career Fair or Industry Weeks 

 Develop relationships with student organizations 
 

Accounting, Banking, Consulting & Finance  
Allynn Powell, Manager of Recruiting Programs 
acp78@georgetown.edu, 202-687-3578 
 
Advertising, Marketing, Media & Retail 
Erin Creasy, Manager of Career Programs 
elc25@georgetown.edu, 202-687-3646 
 
Education, Technology & Other Fields 
Kelly Sargent, Manager of Student Services/Resources 
kds57@georgetown.edu, 202-687-7394 
 
Government & Non-profit  
Tara Duprey, Assistant Director for External Relations 
tnd2@georgetown.edu, 202-687-0015 
 
Healthcare & Science  
Beverly Raimondo, Associate Director for Employer 
Relations 
br47@georgetown.edu, 202-687-7121 
 
 
 

 

Contacts    |   5 Georgetown University Career Education Center 

Contacts 
 

http://alumni.georgetown.edu/
http://www.law.georgetown.edu/career
http://msb.georgetown.edu/career/
http://sfs.georgetown.edu/careers/graduate/
https://seo.georgetown.edu/
mailto:cal79@georgetown.edu
http://csp.georgetown.edu/studentorganizations.html
http://www.thehoya.com/advertise
mailto:jms46@georgetown.edu
http://careerweb.georgetown.edu/employers/
mailto:br47@georgetown.edu


 
 

 

FALL 2012 

Classes Begin August 29 

Labor Day - Office Closed September 3 

 First Day for Company Presentations September 4 

First Day for On-campus Interviews September 24 

Career Fair September 28 

Open Day for 2nd Round Interviews October 5 

Columbus Day - Office Closed October 8 

Parents Weekend on campus October 12 

Open Day for 2nd Round Interviews October 19 

On-campus Interviews End November 16 

Thanksgiving Break November 21-25 

Last Day for Company Presentations November 30 

Classes End  December 7 

Study Days December 8-11 

Exams December 12-20 

SPRING 2013 

Classes Begin January 9 

First Day of Company Presentations January 9 

Martin Luther King Day - Office Closed January 21 

First Day of On-campus Interviews January 23 

Open Day for 2nd Round Interviews February 1 

Open Day for 2nd Round Interviews February 8 

First Acceptance Deadline for Spring Offers February 15 

President's Day - Office Closed February 18 

Government & Non-Profit Expo February 22 

Spring Break March 4-8 

Easter Break March 27-April 1 

Last Day for Company Presentations April 18 

Last Day for On-campus Interviews April 19 

Classes End  April 29 

Study Days April 30-May 2 

Exams May 3-11 

                

OFFER DECISION DEADLINES 

Offers Resulting from: For: Cannot expire before: 

Summer 2012 Internships Full-time Conversion Offers  Wednesday, October, 31, 2012 

Summer 2012 Internships 
Follow-on Internship Offers  
(resulting from a previous summer) 

 

Friday, February 15, 2013 

Fall 2012 Interviews Full-time or Internship Offers  
Wednesday, November 14, 2012, or 

three weeks after the offer is made, whichever comes 
later 

Spring 2013 Interviews Internship or Full-time Offers  Friday, February 15, 2013, or two weeks 

after the offer is made, whichever comes later 

 
 

Dates        recruiting calendar 
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Note:  

The Career Education Center would expect 

that employers would be sensitive to any 

students who observe religious holidays – 

and thus grant alternate interview date 

options, if requested.  

For example: 

 Rosh Hashanah    September 16-18 

 Yom Kippur    September 26 



                          

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

Hoya Career Connection (HCC)  
https://georgetown-csm.symplicity.com/employers 

 
The Career Education Center sponsors Hoya Career 
Connection (HCC), an online career management 
system for all full-time and internship career postings 
for Georgetown students. HCC also allows employers 
to register for on-campus interviews, career fairs and 
schedule events. Use of HCC is free of charge.  
 
Use Hoya Career Connection to target the following 
Georgetown student populations: 

 Currently enrolled, degree-seeking 
undergraduate students 

 Alumni of the non-professional schools, and  

 Graduate students in the Graduate School of 
Arts and Sciences.   

 
The professional schools (MBA, Law, Medicine, and 
the Graduate School of Foreign Service) maintain 
separate job databases. See the Contacts section (page 5) for 
information about additional career centers. 
 
 
 
 
 

Internship Network Consortium 
(iNET) 
 
https://inet-csm.symplicity.com/employers 
 
This internship posting network is a consortium of 
eleven leading universities: Georgetown, MIT, NYU, 
Duke, Harvard, Northwestern, Rice, Stanford, 
University of Pennsylvania, University of Southern 
California and Yale. The network is intended to 
supplement Hoya Career Connection (HCC) and to 
provide employers with greater industry and 
geographical options. 
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To post a position on Hoya 
Career Connection (HCC): 
If you are a new employer: 

1) Access HCC: https://georgetown-
csm.symplicity.com/employers 

2) Create an employer account  by clicking 
“Register and Post a Local Job” 

3) Complete the Company Information form  
4) Click the “Next” button 
5) Complete the Position Information form 
6) Click the “Done” button 

 
If you are a returning employer: 

1) Access HCC: https://georgetown-

csm.symplicity.com/employers 
2) Click the “Create a Job Posting” button 

 
When posting positions provide: 

1) Detailed description of the position 
2) Responsibilities and qualifications 
3) Required application materials 
4) Application receipt method (via email, 

accumulate online via the HCC system or 
other) 

5) Target candidate population (class year, majors) 
6) Length of time position will be posted 

 

Connect           posting 
 

For additional assistance with any of our on-line systems, please contact Recruitingemployer@georgetown.edu 

 

NACElink/OneStop 
https://georgetown-csm.symplicity.com/employers 

 
Employers have the added benefit to post job 
opportunities to multiple schools at one time through 
NACElink/OneStop.  A nominal fee is charged for 
using the multi-school service.  
 
 

https://georgetown-csm.symplicity.com/employers
https://georgetown-csm.symplicity.com/employers
https://georgetown-csm.symplicity.com/employers
https://georgetown-csm.symplicity.com/employers
https://georgetown-csm.symplicity.com/employers
https://georgetown-csm.symplicity.com/employers


 

Action Items for On-campus Interviews 
 

May 
10 Renewal Partners: 
 Submit Partnership Application including your 

preferred dates for fall & spring on-campus 
interviews & events (beginning at 12pm noon 
DST on May 10, to 
recruitingemployer@georgetown.edu) 

 
21 New Partners: 

Submit Partnership Application including your 
preferred dates for fall & spring on-campus 
interviews & events (beginning at 12pm noon 
DST on May 11, to 
recruitingemployer@georgetown.edu)  

 
June 
5 All Employers (Non-Partners): 

Request date reservations for fall and spring on-
campus interviews & events (beginning at 12pm 
noon DST through HCC) 

 
NOTE:  All returning employers will be required to submit 

hiring data from the previous year prior to requesting 2012-13 
dates. 

 

*All employers participating in the On-campus Interview (OCI) program must adhere to all 
Recruiting policies outlined by the Career Education Center. See recruiting policies (pages 9-12) for more 
details.  
 
 

 

Connect            on-campus interviewing 
 

The Career Education Center invites 
employers to recruit Georgetown students 
through participation in the On-campus 
Interview (OCI) program.  
 
 

OCI Dates for 2012-2013 
 

 Fall 2012: September 24 – November 16 
 

 Spring 2013: January 23 – April 19 
 
 
The Career Education Center offers: 
 Ten interview rooms available to employers during 

the fall and spring recruiting season from  
9 a.m. - 5 p.m., Monday – Friday by request 

 Conference room meeting space available upon 
request 

 Recruiters’ lounge with snacks, coffee, tea and 
soda  

 Wireless internet access  

 Copy, scan & fax machine 
 
 
 
 

 Use HCC to manage the application, selection and interview scheduling processes for on-campus interviews.  
 
Only currently enrolled, degree-seeking students of the non-professional schools are eligible to apply for positions that 
are interviewing on campus.  
See the Policies section (page 9-12) for additional details regarding on-campus interviewing policies. 
 
To request an OCI schedule: 
1) Access HCC: https://georgetown-csm.symplicity.com/employers 

2) Click “Create New Schedule Request” under Shortcuts 
3) Complete the Schedule Request Form 
4) Once your request has been approved, attach your positions 
 
The Recruiting Team will then work with you to determine the dates associated with your resume submission deadline, 
the candidate selection process and the final interview schedule.  
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The Georgetown University Career Education Center has developed the following policies to ensure that the recruiting process is fair 
and straightforward for both employers and students consistent with the National Association of Colleges and Employers (NACE) 
"Principles for Professional Conduct for Career Services & Employment Professionals."  
 
The principles are designated to provide practitioners with three basic precepts for career planning and recruitment: 

 
1. Maintain an open and free selection of employment and experimental learning opportunities in an atmosphere conducive to 

objective thought, where job candidates can choose to optimize their talents and meet their professional objectives; 
2. Maintain a recruitment process that is fair and equitable; and 
3. Support informed and responsible decision making by candidates.  

 
If you have any questions regarding recruiting policies, please contact a member of the Recruiting Team.  
 

Job Postings 
Employment professionals will only post opportunities that require college-educated candidates, in a manner than includes the 
following: 
 

a. All postings should adhere to EEO compliance standards; 
b. Job postings should be suitable and appropriate for Georgetown University students; 
c. Internship postings should meet the U.S. Department of Labor definition and criteria for internships. (See U.S. Department of 

Labor Wage and Hour Division Fact Sheet #71: Internship Programs Under The Fair Labors Standards Act.”) 
 
The Career Education Center reviews all employer registrations and position descriptions and reserves the right to make a 
determination of the appropriateness of the positions being offered for the population it serves.  
 
 

Third-Party Recruiters 
Third-party recruiters – including agencies, organizations or individuals recruiting candidates for employment opportunities other than 
for their own needs will disclose information as follows: 
 

a. Disclose to students the name(s) of the client(s) that the recruiter is representing and to whom the students’ credentials will be 
disclosed. 

b. When deemed necessary, will disclose information upon request to the Career Education Center that would enable verification 
that it is recruiting for a bona fide job opportunity. 

 
Non-Discrimination 
Georgetown University does not discriminate against any person on the basis of race, color, gender, sexual orientation, age, religion, 
national or ethnic origin, marital status, veteran status, or handicap in admissions to, access to, treatment in, or employment in its 
programs and activities.  Employers must comply with Equal Employment Opportunity (EEO) guidelines.  
 

Confidentiality 
Employment professionals will maintain the confidentiality of student information, regardless of the source, including personal 
knowledge, written records/reports, and computer data bases. There will be no disclosure of student information to another 
organization without the prior written consent of the student, unless necessitated by health or safety considerations. 
 
 
 
 

Recruiting Policies 
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Eligible Students  
All currently enrolled, degree-seeking Georgetown University undergraduates and College of Arts & Sciences graduate students may 
participate in the On-campus Interviewing (OCI) program. Please contact a member of the Recruiting Team with any questions 
regarding student eligibility. 
 

Second-Round Interviews 
To ensure that students have equal access to employers, the Career Education Center requires that all second-round interviews 
accommodate the student’s classes and previously scheduled first-round interviews.  Students should not be asked, nor be expected to, 
cancel a first-round interview or miss a class to attend a second-round interview. Without exception, employers must offer 
alternative dates, without negative consequences, for a second-round interview if the date originally offered by the employer 
interferes with a student’s first-round interview on campus, class, or other valid conflict.  

 
Employers must notify students at least 48 hours in advance of a second-round interview if it is outside the DC Metro Area.  It is 
the employer’s responsibility to coordinate second-round interviews with students. Do not make travel arrangements for students 
before conferring with them. It is customary for employers to reimburse students for travel expenses incurred to interview.  If 
applicable, please indicate your policy when inviting a student to interview.*Students may still have academic commitments on open days. 
 

*Students may still have academic commitments on open days. 

*Students may still have academic commitments on open days. 
 
 

Fall 2012 Policy 

Monday, September 24 First day of on-campus interviewing 

Monday, September 24 - 

Friday, September 28 
NO second-round interviews  

Monday, October 1- 

Thursday, October 4 

 

Second-round interviews inside DC Metro Area only    
 

Friday, October 5 OPEN DAY:  Second-round interviews anywhere –  NO 1st  round on-campus interviewing* 

Monday, October 15 - 

Friday, November 16 
Second-round interviews anywhere – 48 hours notice required if outside DC Metro Area 

Friday, October 19 OPEN DAY: Second-round interviews anywhere – NO 1st round on-campus interviewing* 

Spring 2012 Policy 

Wednesday, January 23 First day of on-campus interviewing 

Wednesday,  January 23 - 

Thursday, January 31 
NO second-round interviews  

Friday, February 1 OPEN DAY  second-round interviews anywhere – NO 1st on-campus interviewing* 

Friday, February 8 OPEN DAY second-round interviews anywhere – NO 1st on-campus interviewing* 

Monday, February 4 - 

Friday, April 19 

 

Second-round interviews anywhere – 48 hours notice required for outside DC Metro Area 
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Recruiting Policies 
 



 
 
 
 
 
 

Offer Deadlines 
All employers who participate in on-campus interviewing at Georgetown (which includes all interviews with students who have applied 
through Hoya Career Connection), must follow these policies without applying pressure to respond to an earlier date.  It is important 
to keep students informed of their status throughout the process. 
 
Exploding offers and bonuses put enormous pressure on students to make a decision before they are ready.   
Students must be allowed to complete the interview process prior to making a decision to accept an offer of employment.  
 
The dates listed below must be included in the written offer.  All employers should extend offers in writing and be prepared to exhibit 
written offers to the recruiting team.   
 
These dates also apply to any employers who interview and extend offers outside the on-campus interviewing cycle.   
Violation of the offer dates may impact date reservation for the next recruiting cycle.  
 

Offers resulting from: For:  Cannot expire before: 

 

Summer 2012 Internships 

 

 
Full-Time Conversion offers 
 

Wednesday, October 31, 2012*,  
or three weeks after the offer is made, 
whichever comes later 
 

 

Summer 2012 Internships 

 

 
Follow-on Internship Offers  
(resulting from a previous summer) 
 

Friday, February 15, 2013* 

Fall 2012 Interviews 
 
Full-time or Internship Offers 

 

Wednesday, November 14, 2012*,  
or three weeks after the offer is made, 
whichever comes later 
 

Spring 2013 Interviews 
 
Internship and Full-time Offers 
 

Friday, February 15, 2013*,  
or two weeks after the offer is made, 
whichever comes later 

*Bonuses and other incentives associated with an offer cannot expire before the dates above. 

 
On occasion, students may request an extension beyond the dates given. It would be our hope that each request would be considered 
on a case by case basis, and would be accommodated as possible. Please feel free to reach out to a member of the Recruiting Team to 
discuss any questions or concerns related to the Offer Deadline policy. 

 
 
 
 
 
 
 
 
 

Georgetown University Career Education Center 
Policies   |  11 

Recruiting Policies 
 



 
 
 

 

Rescinding or Deferring Employment 
Employers needing to rescind or defer employment should carefully review the guidelines and follow the NACE recommendations 
found in their Position Statement on Rescinded and Deferred Employment Offers. The NACE guidelines urge employers to adopt a 
two-part approach to employment offers under consideration for revocation. The first emphasizes the need for a commitment to high 
standards in recruiting. The second offers a reasoned approach to dealing with rescinded and deferred offers.  
 
NACE recommends that employers who must revoke a commitment consider alternatives that do not require rescinding employment 
offers. These may include changes in job responsibilities, salary reduction or reduced workweeks, changes in job locale, delayed starting 
dates, and other reasonable options.  
For candidates whose start dates are deferred:  

 Provide services to aid the candidates in securing other employment 
 Provide financial assistance if the deferral will be longer than three months 
 Communicate to candidates as soon as possible 
 Contact the Career Education Center 
 Stay in communication with candidates and the Career Education Center regarding start dates 

 
The Career Education Center expects all employers to treat candidates in an ethical manner. We reserve the right to deny access to on-
campus interviewing to any employers who we determine have not conducted their recruiting efforts ethically. 
 
 
Report Hiring Data  
We require employers who recruit Georgetown students to inform us of all offers of employment that are extended to students in 
order to ensure that we maintain accurate statistics regarding student employment.  This includes both full-time and internship offer 
data.  Individual employer detail is kept strictly confidential and is used for statistical reporting purposes only.   
 

ALL EMPLOYERS WILL BE REQUIRED TO SUBMIT HIRING DATA FOR THE PREVIOUS YEAR PRIOR TO 
RESERVING ON-CAMPUS INTERVIEW DATES FOR THE 2012-2013 RECRUITING SEASONS. 

 
 
 

Email Policy 
Georgetown University does not permit blanketing students with emails. Only those students who have given your organization their 

email address should be solicited.  

 

Inclement Weather 
In the case of inclement weather, the operating status of the university will be listed on the university’s homepage 
www.georgetown.edu. Please be in close contact with the Recruiting Team to discuss how to proceed. 
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Choose from any of these event options to increase your 
organization’s visibility on campus. Each provides an excellent 
opportunity for you to meet students and for students to learn 
more about your organization. Please contact the Recruiting 
Team for additional assistance determining which strategy 
might be best for your organization. 

 

 
 
 
 
 

 

 
 

 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
NOTE: For all events in the Career Education Center, please 
submit a date request in HCC. The Recruiting Team will contact 
you to confirm event details and secure your reservation.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Connect             events 
 

Career Fairs 
Fall Career Fair  
Friday, September 28, 2012  
Connect with over to 1000 Georgetown University students to build 
your brand on campus. This fair is open to employers from a wide 
variety of industries and is the best way to see and be seen by students 
across all schools and disciplines.  

 

Spring Government & Non-Profit EXPO  
Friday, February 22, 2013 
Meet students and alumni from a consortium of seven schools: 
Georgetown University, University of Virginia, University of 
Richmond, New York University, NYU's Wagner Graduate School of 
Public Service, the College of William & Mary and Swarthmore 
College. 

 
Register for Fairs on Hoya Career Connection (HCC) 
https://georgetown-csm.symplicity.com/employers 

Educational Events 
Engage more students by hosting educational events on campus. 
Partner with our office to help students learn about your 
industry and prepare for their careers. 
 
Industry 101/Career Panel 
Generate interest about your industry by providing an inside 
look on current trends and challenges. Share advice about your 
industry.  
 
Mock Interview Program 
Help students with their interview skills by setting up a day to 
come to campus and host mock interviews in our interview 
space off-cycle from on-campus interviewing.  
 
Office Hours 
Build relationships with potential applicants through short one-
on-one conversations about your company. Students can sign-
up in advance and the office hours can be held in our interview 
space off-cycle from on-campus interviewing.   
 
Coffee Chats 
This is a great way to get to know students in an informal 
setting.  We recommend that you host these coffee chats outside 
the student-owned coffee shop, Uncommon Grounds.  
 
Tabling 
Contact the Career Education Center to reserve a table for your 
organization.  Set up with food or giveaways to attract students 
in the high traffic areas of the Leavey Center Commons or Red 
Square.   
 
Off-campus Events/Pre-night Events 
See our Area Info section (page 15)for a list of location options 
to host an event off-campus.  We recommend staying local so 
that it is easy for students to attend.  

 

Information Sessions 
Fall: September 4, 2012 – November 30, 2012 
Spring: January 9, 2013 – April 18, 2013 
 
Info Sessions are scheduled between 5-7 p.m. or 7-9 p.m. and 
are typically held 2-3 weeks prior to on-campus interviews or 
the expiration of a job posting on Hoya Career Connection 
(HCC).  This type of event works best for those organizations 
with an established brand on campus.    
See below for location options and begin submitting requests 
on June 5, 2012.  
 

A. Georgetown University’s Hotel & Conference 
Center 

Large or catered information sessions should be coordinated 
directly with the Hotel and Conference Center Event 
Manager,    
Criss Lipscomb, 202-687-3280, cal79@georgetown.edu.  
Catering and A/V options are available. 
 
Please notify Allynn Powell at acp78@georgetown.edu after 
you have scheduled your information session to have it added 
to the HCC events calendar.  Please note: It is the employer’s 
responsibility to notify Allynn of schedule changes to information sessions 
held at any non-Career Education Center space.  
 

B. Career Education Center Presentation Spaces 
A limited number of small information sessions can be held in 
the seminar rooms at the Career Education Center.  
There is a $200 charge for presentations in the seminar rooms.  
A/V equipment can be rented for $50.  All rooms and 
equipment are available on a first-come, first-served basis, and 
must be booked through HCC at least 10 business days before 
the event.  
  
• Seminar Room One: holds 40 people and is available 
Mondays-Thursdays from 5-7 p.m.  
 
• Seminar Room Two:  holds 20 people and is available 
Mondays-Thursdays from 5-7 p.m.  
 
• For government and non-profit organizations, the Leavey 
Program Room can be reserved on Tuesdays and Thursdays 
from 5-7p.m. free of charge. 
 

 

https://georgetown-csm.symplicity.com/employers
mailto:cal79@georgetown.edu
mailto:acp78@georgetown.edu


 
 
 

 Snapshot of our students 
 

The following numbers represent the percentages 
among undergraduate full-time students who were 
enrolled as of Fall 2010: 

 
 
 
   
 
  
           
 
 
 
 

 

  
                                                                                                                                                    

      
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 
 
 
 
 
 
 

Male 44.8% 

Female 55.2% 

Recipients of Pell Grant 13.9% 

Asian, Hawaiian & Other Pacific Islander 8.9% 

Black, not of Hispanic origin 5.6% 

Hispanic 6.4% 

Native American 0.1% 

White, not of Hispanic origin 64.4% 

Non-Resident Alien 9.7% 

Ethnicity unknown/other/not provided/ two 
or more races 

4.8% 

Mid-Atlantic 36% 

New England 13% 

Southeast 13% 

Southwest 4% 

Midwest 10% 

Central 3% 

West 13% 

Northwest 1% 

US Territories 1% 

International  9% 

New York 384 

California 363 

New Jersey 276 

Massachusetts 189 

Maryland 187 

Student Organizations 
 
Student organizations are a great way for employers 
to connect with the Georgetown University campus. 
Georgetown has the following types of student 
groups: 

 Academic 

 Business-related 

 Center for Social Justice Groups 

 Club Sports Board Groups 

 Departmental Organizations 

 Event 

 Graduate Organizations 

 Media 

 Performing Arts 

 Religious 

 Volunteer 

 Residence Hall 

 Cultural 

 Political 

 Professional 

 Student Activities Commission Groups 

 Student Government 
 
For information about some of the specific student 
organizations, visit:  http://studentorgs.georgetown.edu/  
 

Connect            students 
 

The Class of 2014 reflects our geographic diversity: 

 

Of the 3,316 accepted students for the Class of 2016, 

at least one student was admitted from each of the 

50 states, Puerto Rico and the Virgin Islands. The 

top five states for admitted students were: 
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Campus Resources 
 

 Academic Resource Center (ARC) 

 Center for Multicultural Equity and Access 
(CMEA) 

 Center for Muslim-Christian Understanding 

 Center for Social Justice (CSJ) 

 LGBTQ Resource Center 

 Office of Institutional Diversity, Equity & 
Affirmative Action (IDEAA) 

 Office of International Programs 

 Office of Mission and Ministry 

 Women’s Center 
 

Please reach out to the Recruiting Team for additional assistance connecting with student organizations or 

other campus offices.  

 

http://studentorgs.georgetown.edu/
http://guarc.georgetown.edu/
http://cmea.georgetown.edu/
http://cmcu.georgetown.edu/
http://csj.georgetown.edu/programs/studentorgs/orglist/
http://lgbtq.georgetown.edu/
http://ideaa.georgetown.edu/
http://ideaa.georgetown.edu/
http://oip.georgetown.edu/
http://missionandministry.georgetown.edu/
http://womenscenter.georgetown.edu/


 
 

 

 
 
 
 
 
 

Nearby Hotels   
Georgetown University Hotel and Conference Center 
3800 Reservoir Road, NW, Washington, DC 20057 
http://www.acc-guhotelandconferencecenter.com/index.cfm 
Phone: 202-687-3200 
 
Georgetown Inn 
1310 Wisconsin Avenue NW, Washington, DC 20007 
http://www.georgetowninn.com/ 
Phone: 202-333-8900 

 
Marriott Hotel: Rosslyn at Key Bridge 
1401 Lee Highway Arlington, VA 22209  
http://www.marriott.com/hotels/travel/waskb-key-bridge-marriott/ 
Phone: 703-524-6400   

 
Savoy Suites Hotel 
2505 Wisconsin Avenue NW 
Washington, DC 20007 
http://www.savoysuites.com/ 
Phone: 202-337-9700 

 
Four Seasons 
2800 Pennsylvania Ave. NW, Washington, DC 20007 
http://www.fourseasons.com/washington/  
Phone: 202-342-0444 

 
Ritz Carlton of Georgetown 
3100 South Street, NW  
Washington, DC. 20007 
http://www.ritzcarlton.com/en/Properties/Georgetown/Default.htm 
Phone: 202-912-4100 
 

 

Area Restaurants &  
Event Locations 
1789 
1226 36th Street NW, Washington DC, 20007 
http://www.1789restaurant.com/main/index.cfm 

 
Bodega 
3116 M Street NW, Washington DC, DC 20007 
http://www.bodegadc.com/ 

 
Café Milano 
3251 Prospect Street NW, Washington, DC 20007 
http://www.cafemilano.net/ 

 
Clyde’s 
3236 M Street NW, Washington, DC 20007 
http://www.clydes.com/main/Restaurants.cfm 

 
Filomena 
1063 Wisconsin Avenue NW, Washington, DC 20007 
http://www.filomenadc.com/ 
 

J Paul’s  
3218 M Street NW, Washington, DC 20007 
http://j-pauls.capitalrestaurants.com/ 

 
Peacock Café 
3251 Prospect Street NW, Washington, DC 20007 
http://www.peacockcafe.com/ 

 
Pizza Paradiso 
3282 M Street, NW, Washington, DC 20007 
 http://www.eatyourpizza.com/ 

 
Sequoia 
3000 K Street NW, Washington, DC 20007  
http://www.arkrestaurants.com/sequoia_dc.html 
 

Tackle Box 
3245 M Street NW, Washington, DC 20007 
http://www.tackleboxrestaurant.com/menu-tackle-box-washington-
dc.php 

 

 
Additional DC Restaurant Information:   
http://editorial.washingtonian.com/packages/food-drink/the-
100-very-best-restaurants-2012/ 
 
Washington, D.C. Information 
www.georgetown.edu/washington.html 

 

Georgetown on-campus food options 
 Uncommon Grounds – Student-run coffee shop 

 Cosi & Starbucks 

 Vital Vittles – Student-run full service campus store 

 Faculty Club Restaurant- Breakfast and lunch 

buffet options 

 Epicurean Restaurant- Includes Hibachi stations, sushi 

and salad bars 

 Hoya Court- Includes Pizza Hut, Subway, KFC, Taco 

Bell and Aromi d'Italia serving Gelato Italian Ice Cream. 

 

Local off-campus food options: 
 The Tombs  1226 36th Street, NW  

 Booeymonger  3265 Prospect Street, NW 

 Corner Bakery (202)-887-0420 *lunch delivery available    

 Wisey’s (202) 333-4122 * lunch delivery available    
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http://editorial.washingtonian.com/packages/food-drink/the-100-very-best-restaurants-2012/
http://editorial.washingtonian.com/packages/food-drink/the-100-very-best-restaurants-2012/
file:///C:/Users/acp78/AppData/Downloads/www.georgetown.edu/washington.html
http://www3.georgetown.edu/admin/auxiliarysrv/dining/menus/fast_foods.html


 

 
 

 
 
 

 
 
 

 
 

 
 
 

 
 
 
 
  

Georgetown University is located at 37th & O Streets NW, Washington, DC 20057 
The Career Education Center is located on the first floor of The Thomas and Dorothy Leavey Center of the 
Georgetown University Campus.  The Leavey Center also houses the Georgetown University Hotel and Conference 
Center and Georgetown University Bookstore, located at 3800 Reservoir Road NW, Washington DC 20007. 
 
Below are a few websites that will aid in your travel to the Career Education Center: 

 Driving Directions to The Thomas and Dorothy Leavey Center from around the DC Metro area: 
http://careerweb.georgetown.edu/about/location/5884.html  

 Georgetown Interactive Campus Map  
http://maps.georgetown.edu 

 GUTS Shuttle Bus Service: 
http://otm.georgetown.edu/guts/index.cfm 
Connect to campus from Dupont Circle in Washington, D.C., Rosslyn in Virginia,  
and the Georgetown Law Center on Capitol Hill. 

 

Getting to the Career Education Center 
once on campus 
 
From GU Hotel & Conference Center: 

 Walk through the double doors in the main lobby, 
down the long corridor hallway (past Starbucks 
and Cosi)  

 Turn right at the end of the hallway  

 Follow the hallway past Capital One, through the 
food court, past Uncommon Grounds and the 
student lounge (keeping them on your right) 

 The Career Education Center is located across the 
hall from the campus bookstore. 

 
 
From the Southwest Garage: 

 Exit the garage. 

 Walk up the sidewalk along the football field. 

 Enter the McDonough School of Business 
building (blue stone building at the top of the hill) 

 Go to 3rd floor of the building via stairs or 
elevator. 

 Cross the esplanade to enter into the Hotel and 
Conference Center and turn right. 

 Pass the conference rooms and Faculty Club on 
your left. 

 Continue through the double doors into the 
students lounge and turn immediately left. 

 Follow the short hallway and make a right. 

 The Career Education Center is on the right just 
before the exit to the campus. 

 

 

Traveling by Taxi 
If taking a taxi to campus, use the GU Hotel and 
Conference Center as your drop off location (3800 
Reservoir Road NW, Washington DC 20007). 
 

Parking on Campus 
There are two main parking structures at Georgetown 
University. Access to each is depends upon your entry 
route onto campus. 
 
Leavey Center Garage: 
A limited number of visitor parking spaces are available on 
an hourly or daily basis at the Leavey Center P-1 or Lot A. 
These spaces are managed separately by the Georgetown 
University Hospital and can be reached by entering 
campus from the Reservoir Road Entrance 1. The fee is 
hourly with a $25 per day maximum (cash only).  
 
Southwest Garage: 
A limited number of daily parking spaces are available in 
the Southwest Garage for a flat rate of $18 per day (cash 
only) and can be reached by entering campus from Canal 
Road. You must pay when you enter the garage to park.  
 
 

Career Education Center front desk: 202-687-3493 

Allynn Powell: 202-687-3578 

Beverly Raimondo: 202-687-7121 
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Georgetown University Career Education Center 
Directions  |  16 

http://otm.georgetown.edu/guts/index.cfm

